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The Contamination Confainment Subcom-
mittee has given a whole new meaning €0
being **in the doghouse.”” In fact, this is now
a good thing.

A doghouse containment - which is de-
signed to resemble a doghouse — is mostly
used to protect employeeces during the
assembly and disassembly of contaminated
parts. This is just one of the different types
of containments (hat will help to protect
workers onsite from the risk of contamina-
tion and help to decrease the need to wear
anti-contamination protective clothing and
equipment.

The main goal of the Contamination Con-
tainment Subcommitiee, which wag formed
in February 1993, is to stop contamination
where il starts. Members are concentrating
first on areas with high potential for
contamination.

“This is the most goal-onented group 1've
ever worked with,” said Member Ken Arm-
strong (HEU Cascade Maintenance). *“We
work together to try and accomplish what we
can.”

Since its inception, the subcommittee has
placed three containments onsite, meeting an
Award Fee milestone in the process. And it
continues to make progress. Gerold Witkin
(ES&H Representative for QCAW Local
3-689) of 000" Cascade Maintenance and
Larry Raque of Health Physics serve as Co-
chairs for the subcommittee,

“*With the availability of materials and ad-
vagcement of engineering, we can isolate
contamination at its source,”” said Wilkin.

““This (use of containments) guaraniees no
release to the atmosphere,”” said Member Ken
Atexander (Cascade Coordination
Maintenance), who has welded the frames for
two of the contazinments.

A containment is usually constructed out

Larry Rague and Phil Borris of Health Physics

demonstrate how to use @ contaminarion containment, This

particelar conteinment is wsed in the MST Building 10 train Health Physics rechnicions.

of durable plastic or plexiglass. It is designed
to confine contamination (o ihe smallest area
possible by surrounding equipment that is be-
ing metntenanced. Glove ports allow workers
to disassemble componends inside the contain-
ment. A negative ventilation source (usually
a vacuum system) decreases atmospheric
pressure inside the containment to keep con-
taminaiion inside and to make H casier to con-
duct clean-up inside the containment.

Besides reducing the need for anti-
contamination protective clothing and equip-
ment, the use of containments will keep con-
tamination confined, and less waste will be
generated.

Presently, containments have been placed
at the X-333 Line Recorder Area, the X-334

UE newspaper to begin publication

This issue of “*Energy Systems at Portsmouth™ is our last. The July 1 transition
to the United States Enrichunent Corporation (USEC) brings this publication to an
end. However, it signals the beginning of a new publication which will provide
employees with similar services as before,

Angie Duduit will serve as the Portsmouth editor of ““Uranium Enrichment News™
while Georgann Lookofsky will serve as the Paducah editor. This publication will
be very similar to our current newspaper except that it will be larger and will include
both Portsmouth and Paducah news. The publication will consist of up to 12 pages
per month. It will be sent to all UE employees, retirees, and special audiences.

The editors will be using news from the UE marketing office in addition to develop-
ing joint stories on similar activities at the two plants, Individualized stories on site-
specific topics at each plant will be included as well.

2 HZ-ton Cold Pressure Check, and at the
X-340 10-ton Valve Check/Removal. [n ad-
dition, a demonsiration containment is sel up
in the MST Building to help train Health
Physics technicians. Plans are in the works
fo design containments Tor X-710 Grinding
Applicaiions, X-326 Alumina Trap changes,
X-344 Pigtail connect/disconnect, the X-326
Non-Destructive Analysis (NDA) Lab and in
the X-345, X-326, and X-744G Glove
Change Additions.

This year's U.5. Savings Bond Campaign
begun on May 10 with g kick-off breakiast for
campaigr: workers in the X-102 Caleteria. Biil
Serunk, Division Manager, Safety and Health,
served as campaign manager.

Howard N. Gabe (right), Area Managee, U.S.
Savings Bond Division, spoke at the breakfast.
He stressed that the ULS. Savings Bond has been
“totally redesigned” to ““make it more
consumer-frigndly” with 4 minimum interese
gate now of four percent, In 1992, §17.7 billion
worth of U.S. Savings Bonds were sold, free-
ing up that same amount for peaple borrowing
money in the markelplace. This helps to keep
debt in America’s hands and reduces the nation’s
debt linancing cost, he said.

Steve Dekanich, Energy Systems Savings
Boad Coordinator, also spoke at the breakfast,
stating that savings bonds are “one of the safest
investments we've got.” He said thal the $17.7
billion worth of bonds bought in 1992 saved the
country $3 million a day.

& @

The subcommittee meets weekly to discuss
ongoing projects and exchange ideas for use
at both Portsmouth and Padocah. Their goal,
said Rague, 1510 see containments used plang-
wide, thereby saving money used for decon-
tamination efforts and also reducing the risk
of contamination for employees onsite.

It can take as long as three months to put
a containment in place depending on how
sophisticated its application may be, said Ra-
que. After aneed for the containment is iden-
fified, subcommitiee members evaluate its
feasibility. They then develop a prototype and
test it. Afterward, they incorporate any need-
ed modifications, perform a trial run, and if
atl goes weldl, they put the containment into
use.

The subcommitiee is already planning to
modify containments already in place.
Containments presently have to undergo
testing after each use to check if damage has
occurred to the High Efficiency Particulate
Absoluie (HEPA) {ilter on the vacuum system
due 1o the hexafluoride (HF) gas that is pre-
sent. A recent engineering design change has
provided for installation of an Aluminatrap
wltich will stop the HF gas from causing any
damage to the HEPA filter and eliminate this
festing requirement.

Initially containment will be slower due to
set up and removal as well as required Health
Physics mondoring. Eventually, however,
less time will be involved as there will be less
decontamination, fewer Health Physics
surveys, and no set up of boundaries.

(Continued on page 8)

reakfast kicks off bond campaign

Strunk added that 265 mitlion Americans have
benefited from savings bands. “IUs such a benefit
for employees, it's hard for me 1o undersell it,”
he said.

More details on the campaign will appear in
a future issue of “Uramium Enrickment News.”

Gabe




Page 2

ENERGY SYSTEMS AT PORTSMOUTH

June 1993

“‘Certification is like castor oil — getting

it dow 1s a ligtle difficuli, but the results are
great.”’

These were the words of a Paducah super-
visor recently after completing the supervisor
certification program. Approximately 175
front-line supervisors {those with direct super-
vision of union workers) at Portsmouth are
now in the process of “getting it down.”’

Supervisors at Portsmouth have been going
through approximately 44 hours of core class-
room fraining in this program for much of the
past year. Plant training personnel conduct
some of the classes while others are taught by
vendors, Portsmouth management, and Labor
Relations personnel.

The core classes include modules in leader-
ship and human resources or “people skills,”
said Joe Porter, Plant Coordinator for the
traiming. **Just because you're good at your
craft, that doesn’t avtomatically make you a
good supervisor,”’ he added.

Once core (raining is completed, obser-
vation skifls fraining begins. This is a two-day
couached and counseled job observation session
designed fo increase the supervisor’s ability

to critically observe work practices and iden-
tify deficient conditions at the worker level.
At the end of May, the first group of super-
visors at Portsmouth took this training, and a
second group took it during the week of June
7. The Energy Systems Evaluations Group
currently brings a team of trainers from Gak
Ridge one week a month to teach this phase
and assist with other phases of the training.

The third step of the program is a mentor-
ing activity which usually takes iwo days to
complete with an assigned mentor. The super-
visors are mentored by members of manage-
ment — usually their own department heads.
Not only does this help the supervisor, but it
helps his or her department head to beiter
understand the challenges the supervisor faces
daily in the workplace.

The fourth step of the program consists of

a one-day field evalvation. Evaluators are
either members of managerment or the Energy
Systems Evaluations Group. The supervisor
is evaluated In areas of communication, work
standards, initiative, interpersonal skibls,
leadership, work control, and accountability.
A close-out session follows between the

Groundbreaking ceremonies are conducted
Groundbreaking ceremonies for the new Aromic Employees Credit Union in Waverly were conducted on Monday,
AMay 24, at the Kmart Shopping Center next 1o the Olde Tymie Eatery. Ohio House Speaker Vern Riffe (front, center),
State Representative Mike Shoemaker (fron, left), and several Waverly and credit union officials were in anendance.

Energy Systems and Uraniem Earichment
Operations have received their award fee perfor-
mance ratings from the Departiment of Exergy
(DOE) for the six-month period that ended March
3t

The raiing for management of the Cak Ridge
busingss units was 83.8 {Satisfactory) for Y-12,
83.4 (Satisfactory) for Oak Ridge National
Laboratory, and 81 (Satisfactory) for En-
vironmental Restoration/Waste Management.
The rating for Uranium Enrichment Operations
was 84.3 (Satisfactory).

The performance rating is based on evaluations
by two performance evaluation committees in the
areas of Enrichment Operations and Business Ser-
vices (BOBS) and Environmental, Safety, and
Health (ES&H). An amount of money was also
awarded for cost-saving initiatives — approx-
imately 45.5 percent of the current award fee was
from the Cost Effectiveness program.

Several accomphishments were noted in the
award fee announcement made by Joe La Grone,
Fee Determination Official, DOFE Field Office,
Oak Ridge. They included the following:

e Improvement in waste management

¢ Shipments of Toxic Substances Control Act

receives award

mixed waste {o the Toxic Substances Control Act
Incinerator continued al a satisfactory pace.

¢ The reduction of the backlog of occurrence
reports was accomplished ahead of schedule.

¢ The number of new accurrences wis
reduced.

@ There were significant decreases in Mational
Poliution Discharge Elimination System
(NPDES) noncompliances.

e There was continued improvement in
Resource Conservation and Recovery Act
{RCRA) compliarnice.

¢ Initiatives were undertaken io reduce the
number of physical conditions which represent
Occupational Safety and Health Administration
{OSHA) poncomformances at the plant.

& The removal of highly enriched uranium at
the plant was complefed ahead of schedule, and
the progress toward placing the X-326 Process
Building in standby has gone very well.

e Replacement of lube oil in the last cell wag
completed two weeks ahead of the Federal
Facilities Compliance Agreemeat (FFCA)
schedule.

evaluator, management, and the supervisor.

The fifth and final step of the program re-
quircs the supervisor o complete an oral board
exam. Three members of managemeni ques-
tion the supervisor on Conduct of Operations,
philosophy, and other related job topics. At
least one — and sometimes two - of the
managers are from the supervisor’'s own
division,

Each individual goes at his or her own pace
through the fast three steps of the training.
However, the goal is to complete these steps
within one to twoe months,

Once the supervisor certification process is
completed for incumbent supervisors, this
training will be offered on a quarterly basis
for new front-line supervisors, Eventuaily, the
teaining will expand to include those in other
supervisory capacities.

Plans are to provide re-certification training
every two years. ““We need to work to con-
finue improving our performance and to meet
changing standards,” said Porter.

Department Heads and Facibity Coor-
dinators are required to attend the core train-
ing and the observation skills training so that
they are prepared to provide proactive leader-
ship in this program as well. ““The program
takes a big commitment from management,”’
said Porter. ““They are very supportive.”

John Shoemaker, Deputy Plant Manager,
reinforced this during a kick-off luncheon con-
ducted for the froni-line supervisors on June
I in the X-102 Cafeteria. ““This program has
the full support of me and my boss (Ralph
Ponnelly),” he stated.

Ferri Sorrell, Team Leader for the Super-
visor Certification Team at Paducah, served
as the featured speaker at the funcheon. Sor-
rell stated that supervisor certification train-
ing has several advantages for front-line super-
visors. The training not only educates them
but provides for feedback to employees, im-
proved understanding of ownership, and -
proved safety awareness. It also provides more
support to subordinates and increases em-
powerment. In addition, 1t increases procedure
use and makes supervisors more observant of
facility conditions and work activilies.

Sorrell encouraged froni-fine supervisors at
the lencheon **do not sit behind your desk. Get
your coveralls on, and get out in the field,”
she said.

Sorrell

Ethics Hotlines

L]

Portsmouth Ethics Representative
Wayne McLaughlin (Exe. 2554)

@

Portsmouth Waste, Fraud and Abuse
24-hour Hot Line (Ext. 2401}

e Enecrgy Systems Hot Line
(615-576-9000)

L2

Martin Marietta Corporation Hot
Line (1-BOO-3-ETHICS)

L]

DOE Inspector General and
Environmental Hot Line
(1-800-541-1625)

EMPLOYEE ASSISTANCE
PROGRAM

Having any personal or family problems witk:

PARENTING, GRIEF, ALCOHOL,
STRESS, MARRIAGE, DRUGS
FINANCES?

Completely confidential - free heip
Call 1-800-222-3778 (open 24 hours)
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Edie Dewey (Information Support) acceps a cersificate from Wavne McLaughlin, Director, Human Resources,

Jor her cost saving initiative that was accepted by the Department of Energy. She was given the award at
the Human Resources Division's monthly meering on May 6.

Dewey saves money for Information Support

Stanley entry wins ‘‘Superbowl of Savings”

Karen Stanley can no fonger say she has
never won a contest “‘although I have come
close a lot of times in Bingo,” she said. In
May, she was the winner of the **Superbowl
of Savings™” contest sponsored by the Cost
Effectiveness Empowered Work Team of
the Human Resources Division (HRD), This
contest was conducted during January to en-
courage HRI> employees 0 develop cost
saving initiatives,

Karen came to work at the plant in Jan-
vary 1992, In October 1992, she began
working for Employment. She noticed that
some job applicants were making more than
two trips to the plant to process their security
clearances. Consequently, she developed a
plan to reduce the number of trips the
applicant had to make to the plant and o cut
down on postage paid 1o mail Questionnatre

the applicant. Annually, her idea will save
the plant approximately $4,000.

Karen received the award on May 6 at the
monthly HRD meeting. *‘} was surprised
that } won,”” she said.

A Portsmouth High School graduate, Karen
has worked in secretarial positions for Nation-
wide, Shawnee State, and the Southermn Ohio
Correctional Facility. She lives in Ports-
mouth with her sons, Michael and Marlon.

Although the contest has ended , members
of the Human Resources Division are still
welcome o subrmnit cost saving ideas to the
Cost Effectiveness Fmpowered Work
Team. Members include Gwen Blanton
(Chair), Shirley Bates, Becky Cline, Tim
Conley, LaDonna Coriell, Angie Duduii,
Ruth Fullen, Carole Haines, Susan Yones,
Angie Parsley, Dave Sherwood, and John

Edie Dewey has come a long way since her
days as a 12-year-old telephone operator in her
family’s Jdaho home. She is now Department
Head of Information Support, and she recently
was honored for saving her department almost
$14,000 a year.

1n December 1992, Edie submitted the first

cost saving initiative to the Department of

Energy from the Human Resources Division,
and it was accepted. The idea involves a new
way to produce viewgraphs on plantsite.

i 1991, more than 1,000 viewgraphs were

devetoped in ihe plant’s darkroom at a cost of

more than $15,000 in materials and fbor. In
addition, each viewgraph took 30 minutes to
develop — more than 500 hours total.

Then the plani purchased a Canon colos
copier. Graphics personnel began experi-
menting with the copier’s varied uses and
determined that it could produce viewgraphs
with acceptable quality. Edie added up the cost
which came to a litle more than $2,000. In
addition, it only ook 30 seconds {0 reproduce
a viewgraph on a color copier, cutiing the time
mvolved to approximately nine hours.

Another advantage of the color copier was
that material developed in the darkroom could
not be checked for qualiey until the process was
finished, and sometimes the matesial had o
be done over, doubling costs. Wiih the color
copier, the quality could be immediately
checked, and the procedure seldom required
duptication.

Edic was honored for her cost saving idea
by the Human Resources Dvision at it mon-
thly meeting on May 6. She is already at work

About Edie: As mentioned eartler, when
Edie was 12 years old, her family was paid
by the phone company o serve as telephone
operators for the community of ldaho. The
switchboard was located inside their home,
and they were paid a fee for taking care of
phone calls.

After graduating from what is now the Col-
umbus Business University, Fdie went 1o
work for the phone company in the early
1950s ~ when the Portsmouth plant was
under construction. At that time, Waverly had

2 operators. *“There were people here from
all over the United States and Canada,”” Edie
said, and they all had to call operators to make
calls since there was no way 1o directly dial
long distance.

“Attimes, we had no break, no lunch, and
we worked 1210 15 hours a day,” Edie said.

The need for operators slowed down
during the 1960s when such radical changes
as push buiton telephones came into place,
When Edie left the phone company after 17
years, she wuy a service representative,

Edie came to the Portsmouth plant in
December 1970 as a Clerk for Office Services
and a backup for the plant &lephone operator.
In February 1977, she became a Division
Manager Secretary for the Finance Division,
and in July 1979, she was promoted to Assis-
tant Supervisor, Office Services. In
September 1982, she became Departiment
Head of Telecommunications and Office Ser-
vices, now called Information Support.

Edie Lives in Waverly with her husband,
Charles.

on another cost saving proposal.

aries

Neal Grimes, 58, Lucasville, May 1.
Survivors inchude his stepdaughter, Bon-
ni¢ Thompson (Payroll),

Cephas Campbell, 71, McDermott, May
23. He was an Electronics Technician when
he retired in Juse 1985, Survivors include
his wife, Elizabeth.

John M. ““Jack™ Smith, 51, Waverly,
May 23. He was an Flecirician when he
exited in April 1983, Survivors include a
son and daughter.

Donald Radabaugh, 79, Portsmouth, May
20. Survivors include a granddaughter, Todi
Burgess (Operations Training).

Steve A. Ross, 39, Portsmouth, May 31.
He was actively employed as a Chemical
Operator in "00” Cascade Chemical Opera-
tions, Ross is survived by his wife, Brenda
{Project Planning and NEPA),

George Slone, 69, Beaver, June 5. Sur-
vivors ioclude his son, lJeff Sione
(Independent Asscssment).

for Sensitive Positons (QSP) Information to Thomas.

Karen Sianley i
“Superbowl of Savings' contest. Her idea will save the plant approximarely $4,000 annuetly.

lilestones

July 1993

44 years -~ Richard A, Ordett, William C. Masters, Everett Strausbaugh, Norbert .
Vilgamore, Charles B. Wakeficld, Chastes F. Crumm, Gene D. Harrig, and Karl D. Chaproan.

35 years — Paul 1. Smith.

30 years — Wayne E. Cook.

25 years — Gregory F. Smith, Jobn M. Mitam, David L. Marr, Michael J. Rafferty, and
Robert D. Bush.

20 years — Larry M. Blaum, George W. Hay, John L. Watson, Sharon A. Williams, Terrance
AL Acox, Steven J. Wheeler, Joyee G. Hopper, Richard E. Blake, and Bernard L. Hall,

15 years — Philip L. Nickel, Richard H. Snyder, Anthony R. Coyan, Ronald k.. Adams,
George F. Malone, Frank G, Gillette, and Anthony R. Selbee.

10 years — Pauling [, Swearingen, Janice E. Stanley, Douglas L. Eiling, Cathy D. Forshey,
Patricia A. Lemaster, James D. Cox, and Eva G. Howard.

5 years — Brock Entler.

ervice

lew Arrivals

Son, Zachary Aaron, May 6, to Rodney and Tamara Miller. Rodney works in Property.

Daughter, Jennifer Renee, May 9, to Troy and Camilla Martin. Troy works in Health
Physics.

Daughter, Erin Frances, May 26, to Frank (Air and Water Policy} and Mary (Com-
puting Systems) Homerosky.

Son, Aaron Bennett, May 31, to Clayton and Mitzi Jones. Clayton works in Accounting.

Son, Cody David, May 31, to david and Dee Fraley. David works in the Police
Department.
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(34) - Denofes
Master’s
Brepree
{biained

Leak 1., Arthuy
Ohio University
Larry K. Arthuor

JYennifer M. Detillion
Ohio State Universily University of Dayton
Gene D. Detillion |

Fred Edshmann

David F. Lowe Christing E. Mathis
Ohio University Ohio Universily
J. D. Lowe Madaline Trego

Julia B. Phillips April Sargent
Miami University Shawnee State Univ,
Paul D, Phillips Daniel & Ruth Charles

Cindy E. Stewart
Colambia Union

Charles C. Stollings
Shawnee State Univ.
Joan Stewart James C. Stoliings

Koevin Hay Ashiey
Shawmee State Univ.

Gerald R. Ashley

Theresa R, Edelmann
University of Rio Grande
Fred Bdelmann

Erevig

Nichol R. Harris
University of Dayton
Robert F. Hagris, Jr.

Bryan D. Morris
Ohiv State University
Lisa E. Morris

Julia Ao Sthn;ic'lt
Chicago Medical School
Raobert Schmidl

Hrian A. Towler
Univ. of St Thomas (M}
Jerry Towler

April L. Burkitt
Shawnee State Univ,
M. R. Burkitt

Bret Childers
Shawnee Siale Univ.
Bill Childers

J. Keith Edwards
Capital University
Eonnie Edwards

Gwendolynn Jayne
Morehead State Univ.
Tim & Jackic Jayne

Chartes b, Harley
Wright State Univ, (M)
Charles F. Harley

B

Monigue N. Lemmon
Bowting Green Univ,
Bill Lemmon

Paul Michael Mance
Univ. of Rio Grande

Roberl M. Nance (R)

Michael .l. Simmering
U.S. Military Academy
John R, Simmering

ik

John . Towler
Ohie Universily
Jerry Towler

Ciedy Jo Mewsom
Eastern Kenlucky b
Joe Newsom

Angelz H, Shmmons
Shavmee State Univ,
CGary L. Simmons

o
Jolin M. West
Ohio University
Ralph M. West

'['.ina M Cli!‘ae
biami University
Robert 1. Cline

L T, RO

Rebecca Lu Lewis
Ohio University
Betty Lewis

e

Phoio Not
Available

Farpes AL Yerian
Ghic Uaiversity
Jay Yerian

4

Brian W. Smalley

Ohia Univ. Osteopathic
Linda C. Smalley

Lorl A, Zonier
Southern Theological (M3
Lawrence A. Zonner
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ecreation Corner

Foremen’s Club

loyees receive

‘The Public Affairs Department recently used ““Scoop™ and ““The Open Line™ to ask
employees to **turn themselves in"” if they had received college degrees since June 1992,
Congratulations (o the following who confessed: Jayne Crabiree (Industrial Safefy), master
of science in occupational safety and health management, July 1992, Marshall University;
Eathy Easter (Waste Policy), master of science in occupational safely and health manage-
ment, July 1992, Marshall Univessity; Sharon Grooms (EOSH Training), master of science
in oceupational safety and health management, July 1992, Marshall University; Marcha
Bevins (Police), master of science in occupational safety and health management, July 1992,
Marshall University; Seott Kelley (Health Physics), bachelor of science in natural sciences,
March 1993, Shawnee State University; Steve Newman (Internal Audit), juris doctor, May
1993, Capital University; Satly Cunningham (Compensation Administration), master of
arts in training and development, March 1993, The Ohio State University; Kerry Davis
(EGSH Training), master of sclence in occupational safety and health management, May
1993, Marshall University; Angie Daniel (Environmental Restoration), associate in office
administration, August 1992, Shawnee State University, Ruth Charles (Statistical Ser-
vices and Lab Quality Programs), bachelor of science in natural science with a concentra-
tion in chemistry, August 1992, Shawnee State University; Rick Mains (Safety Analysis),
bachetor of business adininistration, Decernber 1992, Shawnee State University; Jeff Taylor
{UE Finance), bachelor in business administration, August 1992, The Ohio Staie University;
Ralph Royce (Applied Nuclear Technology), bachelor of science in chemistry, June 1992,
Shawnee State University, summa cum lande; Dave Ghearing (Mechanical Engineering),
associale of appiied business in business management, May 1993, University of Rio Grande;
Kimberly Days (Spectroscopy and Anatyticat Support}, bachelor of science in natural science
with a concentration in math, December 1992, Shawnee State University; Damon Detillion
(Instrument Shops}, bachelor of science in natural science, Decernber 1992, Shawnee State
University; Chris Ondera (Mechanical Engineering}, general studies degree (BGS) in in-
dustrial technology and human resources, June 1992, Ohio University; Joe Deffenbaugh,
(Cascade Coordination), bachelor in business administration with a major in management,
March 1993, Ohic University; Phil Moore (Environmental and Waste Management - P LT ' S .

Technical SUP?OI'[)’ bacheior in business adminstration, December 1992, Shawnee State Steve Newmnan (center) poses with his diploma along with Human Resources Director Wavne McLaughlin
University (lefi} and Plant Manager Ralph Donnelly (right) during a graduation celebrasion. He received four college

degrees through the Fducationad Assistunce program,

Upcoming events for the Foremen’s Club include:

July 16 —
August 20 —
October 2 —

If you have any questions, please contact Gary Doerr at extension 2957,

West Virginia Belle River Cruise, boarding at Portsmouth
Scioto Downs

Fail Outing -~ Scioto County Fairgrounds

Steve Newman has spent the last ten years
in college, thanks to the Educational
Assistance Program at Portsmouth. Since
1983, he has earned four degrees and hopes
to soon be employed in the practice of law.

MNewman hired on at Portsmnouth in January
1981 as an Industrial Hygiene/Health Physics

Technician. At the time, he had one year of

college credit and had been working as an En-
vironmentsl and Public Health Sanitarian for

the Ross County Health Department. He is a
Registered Sanitarian with the State of Ohio.

I 1983, he decided it would be beneficial
to enroll in the operator training courses
offered at the Pike County Joint Vocational
School. Afier completing those courses, he
began taking one class per guarter at Ohio
Universiiy’s Chillicothe branch,

Before long, he was atiending school on a
fulltime basis in addition to working fuiltime

Facts on Educational Assistance

You too can take advantage of Educational
Assistance just like Steve Newinan did. Here
are a few facts aboui the program:

* Since the summer of 1991, the program
has been offering college credit courses on-
site each quarter through Shawnee State
University. A variety of classes are offered in
computer sciences, algebra, biology, technical
writing, chernistry, and ethics. Since the sum-
mer of 1991, more than 200 employees have
enrolied in 17 different courses.

# The program, which has been in
place for several years, has expanded greaily
just since 1988, During that year, approx-
imately 130 employees took advantage of the
program at a fotal reimbursement of more than
£55,000. In 1992, more than 200 emplayees
utilized Educational Assistance with reim-
bursement dollars totaling more than
$175,000. More than $83,000 of employes
college expenses were paid through the Educa-
tional Assistance program from January to
April of 1993,

* The Bducation Resource Center is located
in the X-102 Cafeteria. This center contains
current literature from a variety of educational
institutions and universities, including infor-
mation on satellite learning opportunities
through the National Technological University
{(NTU;.

*  Bducational Assistance will sponsor its
Second Annual Fducation Fair on Wednesday,
July 28, from 10 a.m. to 2 p.m. in the X-102
Cafeteria. At press time, universities and
educational institutions confirmed to be pre-
sent at the fair were Shawnee State University,
Ohio University-Chillicothe, NTU, Ohio
Univessity-Tronfon, Southeastern Business
College, Gallia-Jackson-Vinton County Joint

Vocational School, DeVry Institute of

Technology, and the English Language In-
stitute. A representative from ConSern Loans
for Education will also be available.

For further details, contact Jerry Moore a
extension 3789 or Jane Johnson at extension
3825,

al Martin Marietia. In the fall of 1986, he
received his first degree (an associate of
science from Ohio University .} By the fall of
1987, he had a bachelor of business ad-
minisiration in management from OU as well,
graduating summa cum laude.

in May 1989, Newman received a master
of science in safety with an emphasis in
Occupational Safety and Health from Marshall
University. In this program, he received a 4.0
grade point average and as a result was includ-
ed in the 1989 publication of the ‘‘National
Dean’s List.” By this time, he had transfer-
red to the Internal Audit Department at
Portsmouth.

Newman then decided to apply io Capital
University Law School in Columbus and work
toward a law degree. Admission was based on
grade point average and a score obtained on
the Law School Admission Test (LSAT). On
the way to take his test in Athens, he stopped
for a Coke, bought an instant tottery ticket,
and won $50. He felt “*prefty lucky ™ that day.
He did well on the test and was accepted into
law school.

“Law school’s a Little bit different,”
Newman said. Every course lasts 15 weeks,
and the grade for each course is determined
by one finaf exam. The level of competition
is also quite different. ““There wese times |
wanted to quit,” Newman said.

But he continued, and on May 16, he
graduated with a Juris Doctor degree. ““You
can’t pick up the newspaper without reading

about law,” Newman stated. ‘It is definitely
the best education I have ever received.”’

But Newman is not finished yet. At the
beginning of June, he began a seven-week
course to prepare for the three-day Ohio bar
exam, which he will take at the end of July.
He travels to Columbus four nights a week,
four hours per night. He is also signed up
take a supplemental course during two
weckends. The results of the bar exarn will not
be available until October.

Approximately 85 to 90 percent of the
siudents taking the Ohio bar exam pass the first
time, Newman said. He added that Capital
students had a 90 percent success rate in pass-
ing the bar exam conducted this past February.

Since Mewman returned to school in 1983,
he has received some $50,000 in Educational
Assistance from the company . **f took advan-
tage of a good opporiunity,” he said. *‘Many
cotleges even award credit for work ex-
perience — an employee can’t afford not to
aftend.””

1 want to thank those involved with the
Educational Assistance program, my super-
vision who approved cach of these requests,
and all the people who supported and en-
couraged me through the years,” he said. He
added a special thank you ko his wife, LeAni,
for her support during this time.

Newman and his wife live in Chillicothe
with their two daughters, Stephanie and
Aunber,




ENERGY SYSTEMS AT PORTSMOUTH

June 1993

Ramey

etirees

James W. Barnett, Jackson, Welder 1/C
(Weld Shops), after more than 20 years of
service.

Barnett

Mark E. Ramey, Porismouth, Machinist
}/C (Machine Shop), after more than 19
years of service.

Plant retirees meet for a lencheon every
third Thursday of the month at ihe
Ramada Inn in Portsmeuth. Various per-
sonnel from plantsite serve as guest
speabiers, and 2 newsletter is distributed.

@
Containment
(Contired from page 1)

Eventually the subcommittee would like
to see fabrication of containments onsile.
However, a short-term goal is to at least gain
the ability to make modifications to existing
containments on plantsite, said Raque.

Other members of the subcomniitice
include Yim Richey, X-340 Complex
Mainienance; BEd Smalley, "00° Cascade;
Dan (' Dell, Mechanical Engineering; Bill
Greer, Cascade Operations Engineering and
Technical Suppori; John Ogrison, Departt-
ment of Energy; Phil Borris, Health
Physics; John Slater, Decontamination
Services; Bob Winegar, General Engineer-
ing; and Greg Maynard, Uranjurn Material
Handling.

Drivers complete water haul from X-705

Area students win
essay writing contest

The winners of this year’s Engi-
neering Essay contest included Sean
Haider, Crystal Gibbs, and Sondra
Smith.

Haider is a student at Notre Dame
High School in Portsmouth. He is the
son of Dr. Shabbir Haider of
Portsmouth.

Gibbs is a student ai Grant Middle
School in Portsmouth. She is the
daughter of Connie and Gregory
Gibbs of Portsmouth.

Smith is a student at Zane Trace
High School. She is the daughter of
Kristal Smith of Adelphi.

The students and their parents
toured the plant on May L

Contestants were asked during Na-
tional Engincers Week in February
submit essays titled ““What Engineers
Do For Us.” All winners were award-
ed a caleulator. Engineers Week com-
mittee members included Tina Medy-
ed, Toby Knox, Tom Price, Paul
Davis, and John Hortel.

Rate is announced
for Series BEE Bonds

The semiannual market-based inferest rate
for Series EE Bonds issued between May
1 and October 31, 1993, is 4.78 percent for
their initisl semiannual interest period. The
current minignum rate is four percent for
Bonds purchased on or after March 1, 1993,
regardiess of how long they are held, up to
original maturity, a term of 18 years.

The semiannual rate changes each May
and November, based on market averages
during the preceding six months.

(He o

In March [992, personnel began hawding the X-705 Building's groundwaiter in tankers to the X-622 Carbon Filier Treatment
Facility on the sourtheast side of the plont. This was necessary dug o groundweter contaimination which hed seeped

into the X-705 basement. More than {1,600 tankers later, all had reason to eclebrate, with the successful siart up of

the X-622T Treatment Facility, which consisty of mobite carbon filiery that have been hardpiped to the pumps in the
X705, The work was done by personnel in the Chemicad, Utifities and Power division as well as by emplovees in Technical
Operations, the Police Department, and the Truck Drivers. Piciwred are Roy Carrier, Paul Conley, and Greg Pugh
(Roads and Grounds), and Dan Roarl (Utiiities Shift Operarions).

Rt : 5

Brian Swmmers, President of UPGWA Local 55, presents Training Qfficer Major Mike Kelly with the award

i

of Instrucior of the Year. Shown are Don Martin, Jokn Kerrison, Kelly, Summers, John Lowe and Vicki Slone.

UPGWA honors Kelly with award

“If there’s ever a question that Mike can’t
answer, he'll find it out,”” said John Kerrison
(Police). **We appreciate that.”

Kerrison was speaking for members of the
United Plant Guard Workers of America, Local
66, as they presented Major Mike Kelly, a Train-
g Officer for the Police Department, with the
award for Instractor of the Year. This was the
first time the UPGW A has presented this award,
buf ‘it may be a gesture we mnght continue,”’
Kerrison said.

My initial reaction was one of shock,” Ket-
ly saidl, *But after | thought about it, | was touch-
ed. 1 ask them throughout the year to do a lot of
unpopular things.”

The award plaque reads, ““UPGW A Local 66
would like to extend our thanks and gratitude to
Major Michael J. Kelly for excellence and pro-
fessionalisi as a training instructor, associate and
friend.”

During the week, Kelly usually spends eight
hours a day with 12-15 students either in the
classroom, at the firing range, or in the field per-
forming defense tactics. Guards go through basic

Safety awards offered

Martin Marietta plans to honor ““the best
of the best’ in the safety arena.

The Cerporation has established two an-
nual awards designed to recognize the
critical contributions of its occupational safe-
ty programs. The first awards will be
presented next spring.

The award program will consist of two
parts. The Chairmun’s Special Recognition,
an engraved plaque and brass medatlion,
will be awarded fo those operational
elements that have met annually establish-
ed safety and health goals and show contin-
uing improvement in their safety records.

These winners will be eligible for the top
prize — the Chairman’s Award for Safety
aidd Fealth, an engraved gold clock that will
be displayed at the winning facility until the
nexl year's award 1s announced, at which
itime the clock will be presented by corporate
headqguarters to the new winner,

For further information, contact Gary
Salvers af ext. 2248.

defense courses as well as some specialized
courses stich as riot control and hand-io-hand self
defense. They also perform tactical exercises.
Kelly enjoys interacting with the officers
“egpecially when there are newer subjects, new
procedures, and policies” to teach, he said.

Kelly was once a student himself when he came
to the plant in December 1979 as a Security in-
spector. He was promoted to Field Supervisor
in October 1983 and later assigned to the irain-
ing section in September 1984,

Keliy served on the Security Police Force in
the United States Air Force for four years at
Wright-Paiterson Air Force Basc in Dayton and
Malnwirorn Air Forcee Base in Great Falls, Mon-
tang, respectively. He has completed various in-
struclor lraindng and certification courses at the
Central Tratning Academy i Albuquerque,
N.M. In addition, he has completed course work
al Shawnee State University.

Kelly lives in Portsmouth with his wife, Ellen,
who works in the Procedures Department. He
has two children, Brian and Katie.
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